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- 

- 

- 

 

Net 
environmental 
contribution 

Company’s 
reports 

SAM analysis, 
especially 
conversion of 
revenue 
breakdowns into 
positive/negative 
contributions 

Analysis updated 
at least every 2 
years, allowing 
for gap analysis 
between former 
and updated 
values.  

Mostly based on 
actuals. Some 
fine breakdowns 
require analyst 
estimates based 
on company’s 
public 
disclosures 

Required for 
positive 
contribution 
(sustainable 
investments) 

https://nec-
initiative.org/  

Societal 
Contribution 

https://en.sycomore-
am.com/download/381
500688  

https://nec-initiative.org/
https://nec-initiative.org/
https://en.sycomore-am.com/download/381500688
https://en.sycomore-am.com/download/381500688
https://en.sycomore-am.com/download/381500688
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The Good Jobs 
Rating 

Company’s 
reports 

SAM analysis, 
especially 
conversion of 
headcount 
information (inc. 
sector, location, 
etc.) 

Based on 
(quantitative) 
actuals. 

https://en.sycomore-
am.com/download/185
432188  

Happy@Work 
environment 

Company’s 
reports and 
employees’ 
interviews 

SAM analysis, 
conversion of 
(mostly 
qualitative) 
assessments into a 
rating  

Based on (mostly 
qualitative) 
actuals. 

https://en.sycomore-
am.com/download/381
500688  

SPICE Miscellaneou
s public 
sources 

SAM analysis, 
conversion of (mix 
of qualitative and 
quantitative) 
assessments into a 
rating 

Based on (mix of 
qualitative and 
quantitative 
data) actuals. 

Required for 
investment 

https://en.sycomore-
am.com/download/381
500688  

Exclusion policy Trucost, 
GCEL, 
GOGEL, 
MSCI 

Data processing 
based on 
automated rules 
on a weekly basis. 

Manual 
screenings, 
including 
transition 
matrices 
between former 
and updated 
exclusion lists, on 
an annual basis. 

Sector data 
based on actual 
revenue 
breakdowns, 
acquired from 
third-party.  

Required for 
investment 

https://en.sycomore-
am.com/download/569
428451  

Controversy 
analysis 

MSCI Sufficiently severe 
controversies 
reported by third-
party followed by 
SAM further 
analysis 

Most severe 
controversies 
analysis 
associated with 
detailed 
management 
procedure 

None Required for 
investment 

https://en.sycomore-
am.com/download/381
500688 

PAI policy:      https://en.sycomore-
am.com/esg-research-
material?category=poli
cies  

- GHG 
emissions 

SBTi, 
Iceberg Data 
Lab 

Use of data 
collected from: 
- SBTi 

- Iceberg Data 
Lab (SB2A 
temperatures) 

 
Qualitative proxy: 
SAM analysis. 

SBTi recorded 
targets stored 
and updated on 
periodic basis, 
with gap analysis 
(former/updated) 
 
SB2A 
computation by 
third-party 
associated with 
data quality 
management 
process. 
 
Qualitative 
proxy: analysis 
updated at least 
every 2 years. 

Use of actual 
SBTi target or 
alternatively 
SB2A 
temperature 
computed by 
third-party.  
 
Alternative proxy 
based on 
qualitative 
alignment & 
trajectory 
analysis (no 
estimates) 

Quantitative 
(SBTi/SB2A):  
c. 70% 
Qualitative 
proxy: 
remaining  
c. 30% 

See above under “PAI 
policy” 

- Fossil fuel 
sector 

Trucost, 
GCEL, 
GOGEL 

Part of exclusion 
policy, see above 

Part of exclusion 
policy, see above 

Part of exclusion 
policy, see above 

Rules-based 
screening: 100% 

See above under “PAI 
policy” 

- Water Factset, 
MSCI 

- Quantitative 
data used as 
minimum 
threshold for 
further analysis  

Qualitative 
proxy: analysis 
updated at least 
every 2 years. 

Qualitative 
analysis by SAM 
(water pollution 
and hazardous 
waste 

Controversy 
analysis: 100% 

See above under “PAI 
policy” 

- Waste Factset, 
MSCI 

Controversy 
analysis: 100% 

See above under “PAI 
policy” 

https://en.sycomore-am.com/download/185432188
https://en.sycomore-am.com/download/185432188
https://en.sycomore-am.com/download/185432188
https://en.sycomore-am.com/download/381500688
https://en.sycomore-am.com/download/381500688
https://en.sycomore-am.com/download/381500688
https://en.sycomore-am.com/download/381500688
https://en.sycomore-am.com/download/381500688
https://en.sycomore-am.com/download/381500688
https://en.sycomore-am.com/download/569428451
https://en.sycomore-am.com/download/569428451
https://en.sycomore-am.com/download/569428451
https://en.sycomore-am.com/download/381500688
https://en.sycomore-am.com/download/381500688
https://en.sycomore-am.com/download/381500688
https://en.sycomore-am.com/esg-research-material?category=policies
https://en.sycomore-am.com/esg-research-material?category=policies
https://en.sycomore-am.com/esg-research-material?category=policies
https://en.sycomore-am.com/esg-research-material?category=policies
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- Qualitative 
analysis of 
relevant 
controversies 
(MSCI input + 
SAM analysis), 
complemented 
by SAM analysis 
on relevant 
matters 

management), 
no estimates 

- Biodiversity Factset - Qualitative 
data from 
third-party 
used as a signal 
for further 
analysis by SAM 

Signals all further 
examined by 
SAM. 

No estimates for 
this input 

Data provider: 
c. 20% 
Qualitative 
proxy: 
remaining 80% 

See above under “PAI 
policy” 

- UNGC/OECD 
GME 
violations 

MSCI + SAM 
analysis 

Part of 
controversy 
analysis, see 
above 

Part of 
controversy 
analysis, see 
above 

Part of 
controversy 
analysis, see 
above 

Controversy 
analysis: 100% 

See above under “PAI 
policy” 

- UNGC/OECD 
GME 
monitoring 

Factset + 
SAM analysis 

- Qualitative 
data from 
third-party 
used as a signal 
for further 
analysis by SAM 

- Further analysis 
drawing from 
SPICE analysis 

Signals all further 
examined by 
SAM, as well as 
issuers not 
covered by third-
party data. 
 
SPICE content 
updated at least 
every 2 years. 

No estimates for 
this input 

Data provider: 
c. 97% 
Additional SAM 
analysis: 100% 

See above under “PAI 
policy” 

- Board gender 
diversity 

Factset Male/Female ratio 
associated with 
basic exclusionary 
thresholds  

Uncertain figures 
verified on an ad 
hoc basis directly 
with the issuers 
by analysts 

Based on 
reported actuals 

Data provider: 
99% 

See above under “PAI 
policy” 

- Gender pay 
gap 

Factset, 
company’s 
reports 

Gender pay gap 
associated with 
basic exclusionary 
thresholds 

Uncertain figures 
verified on an ad 
hoc basis directly 
with the issuers 
by analysts 

Based on 
reported actuals  

Quantitative: 
c. 33% 
Qualitative 
proxy: 
remaining  
c. 67% 

See above under “PAI 
policy” 

- Controversial 
weapons 

MSCI Part of exclusion 
policy, see above 

Part of exclusion 
policy, see above 

Part of exclusion 
policy, see above 

Rules-based 
screening: 100% 

See above under “PAI 
policy” 
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